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During this pandemic, millions of Brits are undergoing a seismic shift
in the way that they and their companies operate. Working from
home, remote working, new technological meeting solutions and
more have been under the microscope now for the past eight weeks
or so and this doesn’t seem to change. We are beginning to enter a
period of the new norm, where companies cut costs from traditional
and once though essential overheads such as oﬃces and proprietary
software.
Because of this, we have launched the Coronavirus Productivity Index
2020. It looks at ﬂexible working, presenteeism and other issues related
to productivity that have come to the fore during this crisis. The research
was conducted across 2000 UK adults and it nationally representative,
showing the true issues in the workplace related to employee output.

Click here to view the Corona Productivity report
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The Coronavirus Productivity Index 2020 has already been featured
in a number of national and accountancy trade publications
“One of my objectives when leaving the orbit of the big four
accountancy ﬁrms was to build a new ﬁrm that could oﬀer clients
the same big ﬁrm experience whilst oﬀering our staﬀ and
partners a better deal on work/life balance. It was because of this
we commissioned this research on the link between working
practices and productivity.
“Indeed, research from accountants Theta Financial Reporting
suggests that some degree of working from home will become the
norm. A survey of more than 2,000 people in the UK suggests that
nearly two-thirds of us believe the most popular working method
in the future will be ﬂexible working.”

Chris Biggs, Managing Director of chartered accounts Theta
Financial Reporting, commented:
“Up until today, nearly ﬁve million self-employed people have
seen their income almost completely disappear in a matter of
weeks. These measures announced by the Chancellor today are a
step in the right direction but if this scheme doesn’t start until the
beginning of June, millions of people could be in a ﬁnancial
disarray for the next few months.”
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“At Theta Financial Reporting, we believe this period of isolation
could become the norm of UK-based workers. 2020 will mark the
true start of the fourth industrial revolution, truly digitising the
modern workforce for good. Looking back, we will remember this
period as simply ‘business as usual,’ as employees work more
ﬂexibly at home, work can be completed as eﬀectively away from
the desk as at it, and more virtual oﬃces than we have ever
previously experienced.”

Covid-19 – IASB Amends work plan:
The IASB discussed during a supplementary board meeting a
number of work plan timeline shifts as a result of covid-19

IFRS 16 – Leases:
An exposure draft has been issued of limited amendments to IFRS 16
to make it easier for lessees to account for covid-19 rent concessions

IFRS 17 Insurance Contracts:
The Board’s Chair explained the reasons for the Board’s decision to
retain unchanged the annual cohort requirements

IFRS Standards - IBOR:
The Board proposed amendments to IFRS Standards to assist companies providing useful information to investors about eﬀects of IR
benchmark reforms

IASB May meeting agenda:
• Amendments to IFRS 16 Insurance Contracts
• Research Programme
• Maintenance and consistent application
• IBOR Reform and the Eﬀect on Financial Reporting – Phase 2
• Management Commentary
• Disclosure Initiative – Accounting Policies
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Systems implementation team:
Core to any business is its ERP environment to manage and integrate
fundamental parts of the business – we are proud to announce that
Theta has expanded its consulting practice to now include a very
experienced implementations team

Theta continues to expand its team:
The growth of our talented team continues and we are delighted to
announce that Reena Jugdhurry and Hari Patel have joined Theta
direct from the Big 4 - they further enhance our team’s ability to oﬀer
clients a real alternative to the big ﬁrm experience
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